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Survey results are reported through 10 key
680/0 Up by Engagement Score themes. 9/10 themes have improved from 2019

with 3 being statistically significant; health and
of people 200/0 7.2/1 0 wellbeing, quality of care and staff engagement.
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senior management and staff of shared objectives forward to going to work to work when not feeling well
is effective enough to perform duties
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